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Board Members 2025

BOT members whose terms FINISHED September 2025

Tim Saywell (BOT Chair)
David Earl (Finance)

Ricki Nelson (Property)
Kirstin Ross

Jolene Lewis
Mike de Joux (Principal)

Sarah Greenslade (Staff rep)

Penny Gurr (Secretary)

BOT members whose terms STARTED September 2025 (CURRENT BOT)

David Earl(BOT Chair)
Phil Moran(Finance)

Ricki Nelson (Property)
Arno Luten

Amanda Cox
Mike de Joux (Principal)

Sarah Greenslade (Staff rep)

Penny Gurr (Secretary)
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Assessment and Evaluation

End of Year Assessment and Data Analysis 2025

Please follow this link

https://drive.google.com/file/d/1Cg4zDaLCC5CF9Ta7fchYp9a24NmNNaj3/view?usp=drive_link
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Giving Effect to Te Tiriti
How are we recognising the bi-cultural heritage of 
Aotearoa 
• The use of te reo orally
• Te reo visible within the classroom (days of weeks, karakia, 

whakatauki, phrases, etc…)
• Artwork and displays
• Acknowledgement of cultural events - Matariki, te tiriti ō

Waitangi
• Hei tiki presentations
• Sharing of relevant NZ-based news (local content)
• NZ maps displayed - a sense of place
• Pepeha
• Classroom names recognise local icons
• School vision and school values displayed (incorporating te

reo Māori)
• School waiata, karakia and whakatauki
• Use of te reo in communication with parents
• Meaningful efforts on behalf of staff to upskill in 

pronunciation and knowledge of te reo Māori
• Implementation of NZ Histories in the curriculum
• Specific teaching of te reo Māori following New Zealand 

and local curriculum
• Utilising whānau in classroom learning
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Compliance with Employment 
Policy

Compliance with Education and Training Act 
2020 requirements to be a good employer 

for the year ending 31 December 2025.

The following questions address key aspects of 
compliance with a good employer policy:

Reporting on the principles of being a Good Employer
How have you met your obligations to provide good and safe working 

conditions?
We take all reasonable steps to ensure the workplace is safe, both in 

physical and emotional contexts. We have systems in place in terms of 
risk management. We have policies and procedures where staff can 
confidentially approach the principal or the board with any concerns 

regarding their work environment.
What is in your equal employment opportunities programme? See Woodbury School Schooldocs Policies and Procedures, “Equal 

Employment Opportunities”
How have you been fulfilling this programme?

How do you practise impartial selection of suitably qualified persons 
for appointment?

We establish an appointments committee and include appropriate staff 
or BOT members, and ensure a fair and transparent application process. 

How are you recognising,

•The aims and aspirations of Maori,
•The employment requirements of Maori, and

•Greater involvement of Maori in the Education service?

See Woodbury School Schooldocs Policies and Procedures, “Te Tiriti o 
Waitangi”

How have you enhanced the abilities of individual employees? We have a PLD programme in place, which offers professional 
development to all employees. Employee needs in this regard are 

discussed and identified through the appraisal process

How are you recognising the employment requirements of women? The vast majority of our staff are women, including the leadership team 
– we use this knowledge to ensure our female staff are supported in all 

aspects of their roles

How are you recognising the employment requirements of persons 
with disabilities?

Currently N/A, but would be approached on a needs basis

https://woodbury.schooldocs.co.nz/index.htm?toc.htm?7011.htm?id=340a089f-6c73-41b1-9d3f-27b7d9245ab8
https://woodbury.schooldocs.co.nz/index.htm?toc.htm?7011.htm?id=340a089f-6c73-41b1-9d3f-27b7d9245ab8
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Compliance with Employment 
Policy

Compliance with Education and Training Act 
2020 requirements to be a good employer 

for the year ending 31 December 2025.

Good employer policies should include provisions 
for an Equal Employment Opportunities (EEO) 
programme/policy . The Ministry of Education 

monitors these policies:

Reporting on Equal Employment Opportunities (EEO) programme / policy

YES NO

Do you operate an EEO programme/policy?

Has this policy or programme been made available to staff?

Does your EEO programme/policy include training to raise awareness of issues which may impact 
EEO?

BOT PD

Has your EEO programme/policy appointed someone to coordinate compliance with its 
requirements?

PRINCIPAL

Does your EEO programme/policy provide for regular reporting on compliance with the policy 
and/or achievements under the policy?

Does your EEO programme/policy set priorities and objectives?
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Audited Reports

Audited Report 2025

Please follow this link for the Audited Report.

Please follow this link for the Management Letter

https://drive.google.com/file/d/1EwYo_R11yjTGwYE0Uuaw0VMC9DiWLOoh/view?usp=drive_link
https://drive.google.com/file/d/1Y56CdnwYS8L4OGt842BBlM3GCjcg5E1X/view?usp=drive_link
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KiwiSport Funding

KiwiSport Funding 2024

For 2025 our Kiwisport base funding was $1663.84. This funding was used to go 
towards the costs of around $3500 for all our students to take part in the “Swim for 

Life” programme, carried out by trained instructors.
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